
Financial	  Aspects	  	  
The financial support for ITN projects is calculated on the basis of eligible person-
months and takes the form of grants covering up to 100% of the costs. Funding is 
exclusively in the form of unit costs.  
Unit costs are fixed amounts and apply to all categories of eligible costs. They are 
measured by the number of months which are implemented by the eligible researchers 
in the project. The unit costs are determined ex-ante in the Work Programme, specified 
in Annex 2 of the Grant Agreement, and cannot be modified. The  grant reimburses 
100%  ofthe  project’s eligible  unit costs.  
The details of the European Union contribution and rates under this action are set out in 
MSCA Work Programme. There are two types of unit costs:  

• Researcher unit costs;  
• Institutional unit costs.  

One unit is defined as the work of one researcher in the project for a period of one 
month.  

Researcher	  Unit	  Costs	  	  

Monthly	  Living	  Allowance	  	  

This refers to the basic, gross amount for the benefit of the researcher to be paid to the 
researcher in monthly instalments. For MSCA calls launched in 2016-2017, the amount 
for an ESR is €3,110 per month (€37,320/year).  
This amount is then adjusted through the application of a correction coefficient to the 
living allowance of the country in which the researcher will be recruited. The final 
amount will not change in case of secondments to another beneficiary or partner 
organisation. The country correction coefficients are indicated in Table 2 of the MSCA 
Work Programme.  
The host organisation must appoint each eligible researcher under an employment 
contract. Fixed amount fellowships are only permitted where national regulation 
prohibits the possibility of an employment contract, and only with the prior approval of 
the Research Executive Agency. The rates applicable in these cases will be 50% of the 
rates for researchers under an employment contract.  
In all cases, the hosts must ensure that the researcher is covered under the social 
security scheme which is applied to employed workers within the country of the 
beneficiary, or under a social security scheme providing at least sickness and maternity 
benefits in kind, invalidity and accidents at work and occupational diseases, and 
covering the researcher in every place of implementation of the ITN activities.  
In the case of secondments to other beneficiaries or partner organisations, the social 
security provision should also cover the researchers during these periods.  

Important	  notice:	  Living	  allowance	  	  

The living allowance is a gross EU contribution to the salary costs of the researcher. 
Consequently, the net salary results from deducting all compulsory (employer 
/employee) social security contributions as well as direct taxes (e.g. income tax) from 



the gross amounts. The host beneficiary may pay a top-up to the eligible researchers 
from another budget source in order to complement this contribution.  
The rate indicated above is for researchers devoting themselves to their project on a 
full-time basis.  

Mobility	  Allowance	  	  

All eligible researchers recruited within an ITN are entitled to receive this allowance. It 
contributes to the expenses of the researcher caused by the mobility. The amount of the 
mobility allowance is specified in Table 1 of the MSCA Work Programme and for the 
calls 2016-2017 it amounts to €600 per  month.  

Family	  Allowance	  	  

A family allowance of €500 per  month will be paid should the researcher have family, 
regardless of whether the family will move with the researcher or not. In this context, 
family is defined as persons linked to the researcher by  

(i) marriage, or 
(ii) a relationship with equivalent status to a marriage recognised by the national 

or relevant regional legislation of the country where this relationship was 
formalised; or  

(iii) dependent children who are actually being maintained by the researcher.  
The family status of a researcher will be determined at the time of their (first) 
recruitment in the project and will not evolve during the project lifetime.  
The mobility and family allowances are fixed amounts, regardless of the country of 
recruitment, and shall be excluded from taxation, where this is in line with national 
legislation. The full amount of these allowances, minus compulsory deductions, should 
be paid to the researcher for their own use. Therefore no flights or accommodation 
related to the activities in the project (e.g. conferences, secondments) can be charged 
under this category.  

Institutional	  Unit	  Costs	  	  

Research,	  Training	  and	  Network	  Costs	  	  

Research, Training and Network Costs are a unit cost of €1,800 per person-month 
managed by the host beneficiaries to contribute to expenses related to, for example:  

• the participation of researchers in training activities;  
• expenses related to research costs;  
• execution of the project;  
• contribution to the expenses related to the coordination between participants;  
• costs for visiting researchers;  
• tuition fees (where applicable).  

Management	  and	  Overheads	  	  

Management and Overheads refers to a unit cost of €1,200 per person-month that is to 
be used towards the management of the project. As with Research, Training and 
Network costs, these amounts may later on be re-distributed among the consortium. For 
example, the consortium may agree in the Consortium Agreement that all beneficiaries 
will contribute to the costs that the coordinator incurs for the management of the whole 
project. However, this is left to consortium to decide. 


